
MIR MOHSIN ALI ABIDI 
SENIOR EXECUTIVE IN PAINT SHOP 
 PERSONAL 

DETAIL 
 

Phone: 
0092 346 2047002 
0092 310 0120751 
 
Email: 
mirmohsinaliabidi@gmail.com 
 
Address: 
House No: A.50 Bilal Town Jama 
Milia Road, Malir, Karachi 
 

Pakistani NIC: 
NIC No: 42501-1614337-7 
Date of Expire: 02nd Dec 2032 

 

Passport Details: 
Date of Birth: 6th Dec 1982 
Nationality: Pakistani 
Passport Number: CE1073373 
Date of Expire: 25th Mar 2033 
 

 

PROFESSIONAL 
TRAINING: 
 
Apprenticeship: 
Three Years 
Apprenticeship in Paint Shop 
Toyota Daihatsu Indus Motor 
Company Ltd, Pakistan 
 
Overseas Training In TMV: 
Observation Manual Painting in 
Toyota Motor Vietnam  
 
Certified Courses in House 
Training in Training Centre: 
Fire Fighting Training  
First Aid Training 
 
Awards & Certificates: 
¤ Best Attendance Award in 2006  
¤ Best Attendance Award in 2007  
¤ Best Attendance Award in 2008 
¤ Man of the Month Award in 2011 
¤ CEO Appreciation Award 
¤ Effective Supervisor Training 
Certificate 
 
Education: 
Matriculate from Karachi Board 
 
Language: 
English, Urdu 

 

WORKING EXPERIENCE: 
 
Company:  Working as a Senior Executive in Paint Shop 

(Major booth) In Changan master motor company, 
Karachi, Pakistan. 
(Company of vehicles Car, Van, SUV & Commercial 
Truck) From Sep 2020 to Mar 2023 

 
Company: Worked as an Assistant Team leader in Body Paint 

shop In Toyota Indus Motor Company, Karachi, 
Pakistan 
(Company of vehicles Car, SUV & Pick Truck) 
From Mar 2003 to May 2019 

 

JOB RESPONSIBILITIES: 
 
Regarding IMC 5 Missions 

 
➢ Safety: 

• Hazards Identifications through implementing 
on Hiyari Hatto & 4RKY 

• Compliance in STOP, CALL, POINT 
 

➢ Quality: 
• Reduction in D.P.U at Major Booth  
• Defects Out Flow Prevention 

 

➢ Productivity: 
• Reduction in Daily Down Time 
• Reduction in Job Fatigues through MUDA 

Elimination 
• Modification in Equipment’s to enhance 

Productivity 
 

➢ Cost: 
• Reduction in Consumption of Direct & Indirect 

Material’s through Kaizens. 
• Monitoring of Direct & Indirect Material’s. 

 

➢ H.R.D 
• Absenteeism Control 
• Team Member’s Training 
• Participation in Creative Suggestion System 

(C.S.S)  

 
INTERPERSONAL SKILLS: 

• Excellent communication skills, Cooperative, soft-spoken to 
build relationships with the team. 

• Good literacy and numeracy skills to handle all operations   
• Excellent analytical and problem-solving skills  
• Able to meet even the toughest deadlines 

 
Reference will furnish upon request. 

mailto:mirmohsinaliabidi@gmail.com

